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“If we will continue 1o come o work

every day, looking {or ways o continually
improve everything that we do, showing the
people with whom we work every day the
appropriaie respect, trust, giving them the
dignity that they deserve, if we will all be
energetic and enthusiastic, we'll all (eel a
tot better about the jols we have here, and
what we have (o do day by day, And if we
operaie that way, 1 Tirmiy believe that we
are ensuring our future”

These words were spoken by Clyde
Hopkins, President of Martin Marictia
Energy Systemsg, at Portsmouth’s Presi-
dent’s Forumm on Feb, H in the X000
Cafeteria. The focus of the forum was
“Striving for Bxeellence: Our Peaple Make
ithe Difference”” Approximately 250
emaployees attended the forum, which alse
included 2 question-and-answer session.

Opening Remarks
Clyde Hophins

Hopkins began the program with Energy
Svsterns highlights from 1997, He stressed
that training is needed (o help employees
learn all the requiremessis of the Enerpy
Policy Act of 1992 so that Martin Marietis
can be in a position to implement the re-
quiremnents of this new azel. In addition, he
feels it is importunt to respond quickly
healith and safely concerns.

Hopking listed good examples of tean-

work at Portsmouth in 1992, He con-
gratulated those volved with converting
the X-/715 into a waste storage facility, a

project that was compieted ahead of

schedule and approximately $6 million
under budget.

Hopking also complimented ikose at Port-
smouth who organized and worked during
the OSHA Weekends. "1 think it's a great
idea, and you're beginning 1o solve these
prablems. . better than anyone else m the
company,” he said.

In addition, Hopkins applauded Ralph
Donnelly and Wendy Fields for the recent
restructuring of the organization and its em-
phasis on ownership und encouragement to
employees in accomplishing jobs, “This
new restrocturing will bring new emphasis
10 production and other activities on gite,”
he said.

Hopkins also mentioned the “tremendous
tearn effort’” daring the recent X-333 inci-
dent {see siory on page 2). “Tremendous
things can be sccomplished when we have
tearms coming together 10 do good things,”
he said.

Wendy Fields
Vice Presiderd for Uranburm Envichnent
Update on Uranbmm Encichunent

Fields provided an update on Uranium
cnrichment activities. He stressed that
employees need to re-look at our vision--

Jae Clari: signs wn awograph for Doy McCrary (CUP Maimenance Suppori) while Lynn Catvert (Safeguards,

Security and Lmergency Services) lvoks on.

o be recognized as the preferved, highest
quality, lowest cost producer of enriched
uranium and services in the world. He om-
phasized that this vision will not be reach-
ed for four 1o five years,

“We've got to change. We've got 1o find
& betier way (o do business every day we
come o work,” Fields said.

W will reatize our vision has been reach-
ed, Fields said, when not just our castomers
are satistied. but when our competitors
acknowledge us as the company (o beat.

Fields highlighted 1992 accomplish-
ments, beginning with the improvement of
custormer relations. “We listened o what
they (the customers) had © say, and we
reacted o those stalements,”” he said.

In addition, he listed the “award fee tur-
paround” that ok place, referring to the
UE rating of 86.3 {Good) for the second half
of Fiscal Year 1992, This award fee rating
was the highest grade UE performance has
received for any of the seven periods since
the Paducah and Portsmouth facilities were
placed under one contract in Sepiember
1989,

The United States Enrichment Corpora-
tion (USET) legistation as weil as produoce
delivery were also 1992 accomplishments.
“You all did your job, you did it perfectly
and on time,” he sated.

Fields also covered details relating to
USEC. Under the new corporation, which

“INo man or wornan i5 free who is afraid
ter speals the truth as he or she knows it,)” said
Joe Clark.

And he definitely spoke the ruth as he
knew it al Martin Marietta’s celebration of
Black History Month on Feb, 22, The theme
of the program was “Living the Dream, To
Let Freedom Ring, Building Bridges of
Understanding.”

Clark, whose highly controversial tenure
as Principal of Hast Side High School
satapulied him to national prominence, is the
author of “Laying Down the Law,” publish-
ed in 1989, as well as severad feature articles
in such mational publications as Bbony.

As set forth in his book, Clark developed
theories of urban education based upon his
experiences at Bast Side High, a public high
school where exireme acts of violence,
despair and degradation were commeonplace.
The Warner Brothers movie, “Lean on Me,”

@&

Hopkins
takes over on July 1, 1993, facilities and plant
equipment will be leased from the Depart-
ment of Energy (DOE), DOE will also be
responsible for past waste. Regulation will be
by the Muclear Regulaiory Commission
(NRCY and the Oceupational Safety and
Health Administration (O8HA), so “we'll
have w think ditferently,” Fields said.
(Continued on page 6)

focuses on the approaches Clark ook to
revitalize this school. While Clark was prin-
cipal, the school’s attendance, academic
achievernent, discipline and decorum so
dramatically improved that he attracted na-
tiopal attention. Clark lefi the school by
choice after the movie’s release.

Clark is often asked about the baseball bat
that he was famous for carrying during his
time ai Bast High, He was pictured on the
cover of Tine magazine, holding the bat. He
said that people ask him, “How many souls
have you pummeled down iato the ground
with your baseball bat?”

“Lets face it Clark said. “These kids
have AK’s, Uzi’s, bombs. they would blow
fme].. g0 smithereens.”

What does the basebadl bat means? “Kids,
it's your turn al bat. What are you going to
do? Strike out or hit a homerun?” he asked,

{Continued on page 2)



Page 2

FHNERGY SYSTEMS AT PORTSMOUTH

March 1993

Teamwor!

and the cell outage was prevented.

Ed Malone, and Paul Lytten.

saves 13 cells

On Thursday, Feb. 4, Process Operator Bob Beaumont discovered a leak in
a recirculating cooling water (RCW) fine in the X-333 Building. To isolate and
drain this line would have required at least a 16-hour outage of 13 <0007 cells,
which would have resulied in a lost production cost of approximately $57.000,

X-333 personne] inmediately started planoing how to fix this leak without
an outage. The job was further complicated by the location of the leak, near
the building ceiling. Lifts could not be used due to housings and catwalks be-
ing in the way. Scaffolding was set up, and the afiernoon mechanical maintenance
shifl began repairs under the direction of Supervisor Carl Houser who reports
to Bill Develin, Department Manager, Cascade Operations.

The badly corroded pipe broke off while being worked on, but the maintenance
crew had planned for this possibility. They had engineered and manufactured
a cap to go over the leak, and they also drove a wooden plug into the breach.

“It was like standing under a fire hose,” Houser said of the feak, which con-
sisted of 80 pounds of pressure pouring through a 1 1/2-inch RCW line. Repairs
were then completed as the afternoon shift worked overtime through the night,

Credit for handling this leak goes to the maintenance and operations person-
nel in the X333, Support was provided by the Safety and Civil Engincering
departmenis who provided pre-approvals as the work progressed. The actual
work, however, was performed by Houser and his crew shown above witl Jim
Morgan, Deputy Manager, Cascade Operations. They included (front) War-
ren Bobo, Paul Powell, Jerry Swords, Jim Davis, Ed Coleman, {back) Morgan,
Bill Hardin, Roger Hail, Dave Bust, and Houser. Not pictured are Larry McCall,

Conell inducted into

Coriell

LaDonna Coriell, a Human Rescurces
Representative for Personnel and Labor
Relations, has been inducted into the
1993-94 Who's Who Regisiry of Global
Business Leaders. Memberships are limited
to those individuals who have demonstrated
outstanding leadership and achievements in
their occupation, industry or profession.

'ho’s Who

Corietl was graduated in 1985 from Mur-
ray State University in Murray, Ky., with
a bacheior of science degree in criminal

Justice.

She came to Postsiouth in June 1988 as
a Security Inspector. In July 1989, she be-
came an Administeative Assistant in the
Security Department. In September 1990,
she moved to Training Services as a Human
Resources Representative. In July 1991, she
began serving in the same capacity for the
Organizational Development Department.
Sthe has served as the planCs Salary
Complaing Handler since April 1992,

Coricli serves as Co-chair of the Values
Council and Coordinator of Portsmouil’s
section of the Energy Systems Communica-
tion Survey, which takes place every three
years.

She lives in Lucasville with her husband,
Rick, and their son, Tyler. She also has a
slepson, Brandon.

Joe Clark serves as speaker

Jlack History

{Continued from page 1)

Sorme of kis disciplinary methods could
be considered slightly unorthodox, thus ear-
ning him the nickname of “Crazy Joe.” He
refated the story of how he handled one of
his students, named Sam, who sold crack
cocaine. He had expelied Sam from school,
and Sam begged him to let hint re-enter.
Clark ook Sam to the roof of the school and
encouraged him to jump to his death, but
Sam decided he wanted to live,

“I wanted the young man to look down
there and make a decision — whether he
wanted to tive or die)” Clark said. “Crack
kills too, iUs just a little bit slower”

Clark himself came close to death in 1951
after he experienced open heart surgery.
However, he said, when the death angel
knocked at his door, he replied, “Leave
your beeper number. Don't cafl me, Pl call
you. | have oo much work o do”

at

“I decided one day 1 was gonma’ take life
on,” Clark said. “There is no sense in me
holdiag a pity party for myself and being
an oversensitive crybaby. Ninety-five per-
cent of ihe people dow’t care, S0 percent are
glad it’s you, and the rest arc saying, ‘Get
away from me before they come back and
gel me oo

“Get up off your rusty dusty and do it for
yoursel,)” Clark continued. “Ain't nobody
going o do for you what God has given you
the strength to do for yourself”

frregard to Black History Month, Clark
stated that he is “not one who necessartly
goes along with the Black History Month
Syndrome. How can you tell me o think
about myself for one month? | think of
mysell every day”

“Something is wrong with the way
history s being taught” he said. “You
would think blacks are rouming around in
the jungle with a bone in their nose. I was

lonth program

never taught anyibing about me. § was taught
about Dick, Jane and Spot”

He urged that it is very important that
we recognize in America that we're going
0 have w Hve together as brothers and
sisters. { ain’t poing nowhere, and you ain’t
going nowhere. Either we live together as
twothers and sisters, or we're going (o perish
as fools”

Clark offered ideas for what people
should plant in their own lives: five rows
of peas--perseverance, prompiitude,
preparedness, politeness, and “put a row of
prrayer in it;”” three rows of squash--squash
that criticism, squash that indifference, and
sguash that gossip; five rows of lettuce--tet
us be fuithful o one another, let us be
unselfists, let us be loyal, loving, and trastfud
of one another; three rows of furiripy--turn
up for church, turn up with a new idea, and
turn up with the determination o make
tomorrow better than today.

Jeanctte Langford, EEQVAA Program
Manager, served as Mistress of Ceremontes
for the program. Melonie Valentine,
Depariment Head of Employment and
Employee Records, introduced Clark while
Sidney West (Management {nformation
Systoms) provided the entertainment. West
sang *“You'll Never Walk Alone” and per-
formed sign language o “The Lord's
Prayer.”

Clark spoke at a Black Awareness Month
presentation at Shawnee State University
later that evening.

He has appeared on nationally syndicated
falk shows including “The Phil Donahue
Show,” “Crossfire with Larry King,”
“Wightline with Ted Koppel,” “A Cuorrent
Affair)” “Sixty Minues,” “Good Morning
America,” and many locat welevision pro-
grams. He bas also been featured in several
RAJOY NEWS IMapazines,
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Stockham named
Dept. Superintendent

Joe Stockham has been permanently
named Department Superintendent, Shift
and Emergency Managerment, after serving
as Acting Departient Superintendent since
August 1992, He reports to Lynn Calvert,
Bivision Manager, Safeguards, Security
and Emsrgency Services.

Stockham came to the Portsmouth plani
in October 1969 as a member of the Appren-
tice Blectrician Program. In March 1974,
he was promoted to Foreman, Electrical
Maintenance, and Coordinator of the Ap-
prentice Program. In January 1981, he
became a Maintenance Planner. In March
1983, he became Foreman, Maintenance,
at the Gas Centrifuge Enrichment Plant. In
July 1985, he returned o the gaseous dif-
fusion plant as Foreman, Electrical
Maintenance, in the Switchyards and Test
Shop. In April 1989, he became Foreman
and Training Coordinator, Power Oper-
ations. In April 1990, he was promoted (o
Plant Shift Superintendent in the Plant
Control Facility.

Stockham previcusly worked as a Cen-
tral Office {lelephone) Insialler for Western
Electric Company and as an Apprentice
Electrician for the Norfolk & Western
Railroad. In addition, e served one year
as a Seaman with the U.S. Navy.

Stockham was graduated from Port-
smouth Interstate Business College in 1968
with an associate degree in business. He has
also taken elecironics courses at the Ohio
College of Applied Science. In addition, he
has taken electromagnelic engineering
courses al Shawnee/Scioto Technical
College.

Stockham 18 an sctive member of the
American Legion, Masonic Lodge 465, and
is a Valley of Columbug Scoitish Rite 32nd
Degree Mason. He is also Vice President
of the Minford Local 5chool Board. He has
previously been invelved with the Minford
Adhletic Boosters, Minford Little League,
and the Scioto County Soccer League. He
also 1s a past Treasurer of the Goodyear
Atomic Top Ten Club,

In January, Stockharn received the Presi-
dent’s Award for Continuous Improvement
for his work on the Contingency Planning
Commitiee.

He lives in Minford with his wife,
Sharon, They have three sons, Jody, Chad,
and Ryan.

ew Arrivals

Baughter, Katelyn Marie Cosenza, Jan.
14, to Anita K. Mesgser (Indusirial
Hygiene).

Son, Joshaa David, Jan. 27, to Bebecea
Trwiny (Healith Physics).

Daughter, Audrey Lynn, Jan. 28, to
Giregory and Jovanna fohnson. Gregory
works in Decontamination Segvices.

Stockham

Valentine

Blaine

Harnes

Valentine heads Employment

Melonie Valentine has been named
Department Head, Employment and
Employee Records. She reports (o Wayne
MeLaughlin, Director, Human Resources,

She came to the Portsmouth plant in April
1968 as a Clerk in the Plant Training
Grganization. In July 1971, she became s
Drafter in Mechanical Engineering, and in
Yebruary 1979, she was promaoted (o Super-
visor, Uranium Materials Handling. In
February 1981, she became an Operations
Systems Technologist in Production En-
gineering and Services. She transferred to
the Gas Centrifuge Enrichment Plant’s
(GCEPY Technical Services Divigion in
June 1984 as an Administrative Specialist.
Beginning in December 1987, she worked
as a Trainer in the Operations Training
Department, and she beiefly returned o the
Production Epginecering and Services
organization in Febeoary 1990,

in Jupe 1990, Valeniine was promoted
Senior Human Resources Specialist where
shie served as the plant’s Organization
Development Specialist and managed a
department which coordinated employee
cemmunications, the Values Program,
cthics mvestigations, salary complaints,
tcam-building sessions and other iniGatives
designed o assist  organizational
development and change.

Vaientine received a bachelor of business
administration degree in 1984 and a master
of business administration degree in 1991
from Ohio Universily.

In addition to her previous work at the
plani, she worked from 1986 through 1987
as an Admissions Representative for
Shawnee State University performing

recraiting throughout the state of Ohio and
coordinating comimunity outreach programs
for minority and disadvantaged students,

Yalentine hves in Portsmouth with her
husband, Richard. She has a dauvghier,
Courtney, and two stepehildren, Tracic and
Matthew.

New Employees

February 8
Debra X Jones, Library and Distribution
Services.
Paul 5. Bowen, Health Physics.

February 15

Jamnes B Bond, Mass Spectrometry.

Willtam §. Lawler and JoAnn Cashman,
Hnvironmental and Waste Management
Technical Support.

Charles 1., Gallagher, Procedurcs.

Thomas A, Martin Jr., Environmental
Restoration Administrative Services.

Wayne . Wilbur, Warren G. Shoemaker,
Wikliam Hatfield, Ray A. McGinnis, and
Bryon L. Williams, Cascade Training.

Charles W, Bell, Uranium Forichment
Accounting and Financial Services.

Dang K. Classing, Employment,

February 22
Stephen D Howie, Procedures.
March |

Timothy J. Ledford, Squadron and
Coops.

David €. Pentecost, Waste Policy.

barch 8

Amy 5. Woodram, Human Resources.

Deorothy E. Shoemaker, Chemical
Operations.

Susan B, Wiseman, Human Eesources,

& o
laine is pro

Yern L. Blaine has been promoted o
Contracts Administeator. He reports # Joh
Henricks, Division Manager, Business
iManagement.

Blaine came o Portsmouth as 8 Cost Ac-
countant for the Payroll Departonent in Fune
975, In dunuvary 1979, he became a Property
Analyst in the Property Department. He
became an Accountant in the same depart-
ment in May 1981 In May 1983, he moved
to the Gas Cenirifuge Eorichment Plant
{(GCEP) as a Production Planuner, He
returned o the gaseous diffusion plant in
Tuly 1985 as an Accountant with Nuclear
Materials Control and Accountsbility. In
April 1988, he was promoted w0 Sr. Staff
Auditar in the Infernal Audit Department.
He moved 10 Quality Assurance in Qetober
1390 as a Sr. Stafl Auditor,

Blaine was graduated from Marshall
University in 1974 with a bachelor of
business administration degree in finance.
In 1981, he received an associate degree in
aircralt mainenance technology from the
LS. Air Foree Commumiy College in Gune
ther, Ala. He has also completed praduate
work at Morehiead University.

Blainc served as a Staff Sarpeant (E-5)
inthe U8, Air Force from December 1967
o December 1971, From December 1986
0 the present, bie has served as a Sr. Master
Sgr. (B-8) for the U8, Alr Force Reserves.
He is the Organizational Maintenance
Branch Chief for the 401st Combat Logiste
Support Squadron at Wright Patterson Air
Force Base in Davion.

Blaine is a member of the Institsie of
Nuclear Materials Management Associa-
fton as weldl ay the American Society for
Qualily Control. In June 1992, he was cer-
tified as a Lead Auditor by the Energy
Systems Auditor Examiner.

Blaine Hves in Lucasville with his wife,
Cindy. He has two sons, James and
RMatthew.

Barnes heads Budgets

Brian N. Barnes has been promoted to
Department Head, Budgets. He reports (o
John Henricks, Bivision Manager of
Businesy Management.

Barnes came (o the Portsmouth plant in
September 1976 ag an Administrative
Specialist in Engineering Services. In
Febroary 1980, he veas promoted to Section
Head, Engincering Services. He was pro-
mwoted (0 Departreent Head in March 1990.
I October 1991, he became a staff member
of the Esgineering Division Manager's
Office. Tn November 1992, he became a
Technical Information Staff Member in that
same office.

Barnes was graduated from the Univer-
sity of Cincinnati in 1974 with 2 bachelor™s
degree in business administration,

He and his wife, Lynda, Hve in Chilli-
cothe. He has three children, Beth, Nathan,
and Katie,




Page 4

ENERGY SYSTEMS AT PORTSMOUTH

March 1993

Blanton

Gwen Blanton has been named Depart-
ment Head, Human Resources Munage-
ment Systems and Training Support. She
reports o Wayne McLaughiin, Director,
Thoman Resources.

Blanton came (o the plant in January 1977,
She began her Human Resources career in
the Compensation Department in August
1980 progressing o Industrial Relations
Staff Trainee in November 1981 In Nov-
ember 1982, she became a Compensation
Specialist. She joined the Human Resources
Director’s Stall in August 1989 as a Sr,
Human Resources Representative. In
March 1991, she became a Sr. Human Re-
sources Specialist for Human Resources
Management Systemns.

In November 1989, Blanton earned the
Certified Compensation Professional
designation through the American Com-
pensation Association and served as a mern-
ber of that organization for three years, She
is currently a member of the 'Tri-Staie
Society for Human Resources Management
and has completed bosiness managemens
courses at Shawnee State Universily.

Blanton lives in Waverly with her
husband, Mike. They have a davghter,
Shelley, who attends Ohio State University,

Engineering donation
During Christmag 1992, the Engineering
Divigion -— now part of Technical Opera-
tions — contribtited $1,700 o the Children’s
Hospital’s “Greetings From Children’s”
prograni. Engineering has made an annuaj
contribution to the hospital for the past 28
years. The 1992 contributions rowaled
$1,700. The employees denate this money
each year instead of exchanging cards
and/or gifts with each other. Donations
were as follows: $404 in individual con-
tributions, $i04 from the Bivision
Manager's Coffee Fund, and $1,192 from
the Electrical, Instrument, and Computer
Engineering’s Coftee Fund,

A letter of thanks was received in mid-
January from coordinators of the program.
“On behalf of the over 270,000 children and
their families served yearly by Childrens
Hospital._we thank you,” they said.

Cffcials of the Depaniment of Fnergy, Martin Mariette, Ohio Environmental Protection dpency, Pike County,
and the Environmenial Advisory Commifive participate i the ribbon-cutting ceremony for the new envirormesntal

informalion center.

by Sandy Childers

The U8, Departnent of BEnergy has
opened an Environmental Information
Cenier in Waverly to provide a centraliz-
ed focation for arca residents © review
documentation on the cleanup program
being conducted at the plant.

Located in the new mini-mall between
the Subwiy shop and Ohio Valley Bank
at 505 West Enunitt Avenuee, Suile 3, the
information center is staffed fulltime and
open during normal business houws or by
appointment. Included in the environmen-
tal information center are such documents
as the site mvestigation reports, work
plans for the corrective measures studies,
descriptions of current conditions, videos
of public meetings and workshops, as well
as news clippings and public fact sheets
on the plant’s environmental restoration
progra.

A ribbon-cutting ceremony wag con-
ducted on February 25 in front of the new
informaiion center with local officials and
Department of Eneryy, Martin Marietis
and Ohio Environmental Protection
Apency representatives. A public open
house followed the ceremony,

“These documents were previously
kept at the Pike County Library. The
library has been very gracious in pro-
viding us space but we realized we could
easily wear out our welcome with the
tremendous number of volumes of
documents that would be generated before
the cleanup is completed,” said Richard
W. Mechan, DOEs site enviromwmenizal
restoration manager for the plant.

Meehan said that the documents have
been made available o the general public
for review and comment as required by
environmenial regufations governing
federal facilities. “The intent is o en-
courage communities near these faciiities
to participaie in the decisions affecting
their areas.”

“We believe the Environmental Infor-
mation Ceater will provide a comfortabie

center

setting for members of the public o come
i, read the reports, and reproduce any
documents they are interested in. By giv-
ing people an opportunity 1o stay iformed
ant the various projects being considered
or undertaken, we h(}pe O See more
residents become involved in helping us
w formulate cleanup decisions,” Mechan
stated.

The 1,000-square foot office space in-
cludes a large reading area and a snuall
conference room that will be used for
small group meetings to discuss current
environmental projects or specific opics
of inferest from individuals.

fanic Croswaitl, who previously work-
ed at the public information cenier for the
Department of Energy’s Fernald faciliey
near Cincinnatl, is the librarian for the
informaticn center. Croswait and her
husband, Mike, recently relocated o the
Lake White area.

The Environmental information Cenler
witl be open from 10 a.m. 0 4 p.n. Mon-
day, Tuesday, Wednesday, and Friday and
from: 9 a.1m. 10 12 noon on Thursday and
Saturday or by appoiniment by calling the
centter al 947-5093.

As a part of the 50th Anniversary
Celebration of Oak Ridge, a reunion of
former officers and civilian personnet of the
Munhattan Engineer District, assigned to
Oak Ridge, is planned for Sept. 17-19, 1993,

Charles A. Keller is Chairman of the reu-
nion and s asking that personnel assigned
to Cak Ridge during the period 18431947
coract him as soon as possible, mdicating
their inlerest in atiending, Spouses are
invited.

Please send replies to Charles A. Keller,
16 Norwood Lane, Osk Ridge, TN 37830,
He can be contacted by phone at
GE5-A82-2578.

Larson

Rick Larson has been promoted to
Drepartment Head, Procedures. He reports
io Kobert L. Clark, Division Manager,
Management Systermns and Compliance.

Larson came io the Portsmouth plant in
July 1990 as a Senior Procedures Specialist
for the Maintenance Division. Druring that
first year, he worked with a sk weam to
develop a site wide procedures writers
guide. in July 1991, he became a Procedure
Systems Specialist for the newly formed
Procedures Systern Management Depart-
ment. In December 1991, he was promoted
tr Section Head, Procedures System
Managemend.

In Jamuary 1990, Larson retired as a
Masier Chief Petty Gfficer from the LLS.
Mavy after more than 22 years of service,
At that time, he was the Assistant Dvie
sion Officer in Muclear Repair, on board
the repair ship USS Frank Cable AS-34
in Charleston, S.C.

While in the Navy, he twice served as
an mstractor in nuclear and steam propul-
sion, raciiological controls and protection,
and radioactive chemistry analysis. In
1979, he received the award of Master
Training Specialist for his instructing
capabilitics.

Larson won several other awards as well
including three Navy achievement medals,
a Navy Expeditionary medal, a Presiden-
tial Unit Ciiation, a Navy Unit Chation,
and a Meritorious Unit Citation. In 1989,
he won a Humanitarian Award for
assistance to the civilian communiry after
Hurricane Hugo devastated Charleston,
S

In addition, Larson received an award
from the Navy for his design modification
o a diesel engine exhaust system.

Ln W74, he received an associate degree
in science from the University of South
Carolina.

Larson is currently a volunteer firernan
and emergency medical wchnician with the
Springticld Township Fire and Rescus
Squad.

He and his wife, Kay, live in Chillicothe
with their sons, Chad, Richard, and David.
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For those who cver wanied © see the in-
side of a UFG cylinder, a new videos, “The
Insude Story,” now gives them the chance.

In January, employees of the Technical
Operations Division used a video probe o
took inside a full ten-ton Paducah product
cylinder. A video probe is a remote camera
fens and lighting system on the end of a Hexi-

ble rabber-coated shaft that has o diameter of

approximuately 3/8 of an inch. The probe has
a built-in fight source as well as controls 1o
permit the camera (o be moved in any
direction.

Keith Banks {Chemical Technology) amd
Ron Dorning {Technical Operations) con-
ducted the probe on Jan. 7 at the X-705 Aan-
nex. They used it to view the internal void
volume of the cylinder to determine the
seometric configuration of the void space and
the sohid UF6. The internai void volume is the
part of the cylinder that is not lilled with
material.

At Paducah, the product cylinder 15 filled
with ¥ tons of liquid UFS at 160 degrees. The
liguid fills 95 percent of the volume nside the
cybinder. The cylinder of hot higuid is then
moved away from the filling station and allow-
ed o cool for five days.

During this time, the liquid solidifies, and
the resulting sclid slowly cools o the outdoor
temperature. Since sotid UF6 is heavier than
liguid UFG, the solid mass {ills approximate-
ly 60 percent of the cylinder when ail the UF6
is sohidified. The remaining volume (the
internal void volume) is filied with UF6 gas.

Afler the cooling period, the cylinder is
placed ina prolective shipping package called
a4 “Paducah Tiger™ and loaded onto a fruck
or railear for shipment w Portsmouth.

The project was done as part of & renewal
of the Safety Aralysis Report for Packaging
{SARP) for the Paducah Tiger overpack. The
overpack 1s used to ship enriched material
from Paducah o Portsmouth,

The question was raised as to how the solid
LIFO 15 distributed inside the eylinder. In a
small glass tube, liquid UF6 begins (o freeze,
or solidify, at 147 degrees. But, scientists have
wondered if' this is what happens i a [(-on
cylinder,

Imagine that a fruck s carrying a full UF6
cylinder packaged in a Paducah Tiger over-
pack. The rruck wrecks as it is crossing 2
bridge, and the cylinder is knocked off the
fruck and into the river where it cracks. What
is the possibility of a nuclear criticality?

That's what Bob Dyer hoped 1o find out.
Dyer 1 a General Engineer for the Facility

29

angd Systems Satety Branch ai the DOFE office
in Cak Ridge. Dyer, who worked in the DOE
Stte Gffice at Portsmouth from October 1991
io fanuary 1992, encouraged the experiment
{0 take place so the answers could be found,

With the use of a video probe inserted
thiough the eylinder valve, exploration of the
void space can take place sbove the cooled
sofid. To conduct the experiment, the stem
and seat of the cylinder valve was removed and
replaced with a five-foot section of a 5/8-inch
diameter tubing. The tube had the same out-
side diameter as the valve stem, so the stan-
dard valve packing could be used.

This experiment was done after the cylinder
had cooled for 31 days. The most striking
thing found was the continuous *“‘snow storm”
of UF6 going on inside the eylinder, This wag
caused by the fact that even after this period
of cooling, the 10-ton mags stitl had not com-
pletely cooled (o the outside termperatare of
the evlinder, A small amount of the UFS was
continually being vaporized from the surface
of the mass creating & warm gas that rose in-
lo the cooler space above. When this newly
formed gas was cooled suflicienty, it froze
1o solid UFG snowflakes that slowly settled.
H was also apparent in the video that the solid
UF6 glitered. The points of light were caus-
ed by a flat surfuce on a crystal acting like a
mirror and reflecting the light back to the
CAMEra.

Also visible in the video was (he bare sieel
of the inner walls amd the back side of the
fabrication welds.

Sinee this was the first time the ingide of
a Tuli cylinder was examined at the Porismouth
sile, a number of concerns needed 10 be ad-
dressed. Representatives from five additional
divisions contributed o the planning that went
i accomplishing this work. They included
Cascade Operations; Chemical, Utilities and
Power Operations; Safety and Health,
Management Systems and Compliance; and
Safeguards, Sceerity and Emergency
Services.

The success of the video probe experiment
is expected (o contribute (o the approval of the
renewal of the Paducab Tiger overpack SARP,
thereby resulting in the cost avoidance of new
overpacks for the Paducah product cylinders.

More probe experiments with UF6 cylinders
were planned for March 23,

Employees who want to borrow “The in-
side Story™ should contact Public Affairs at
Ext. 2863, The video was produced by Bryant
Lybrook and Bryan Howell of Information
Support.

ervice

ilestones

April 1993
20 years — Roy A. Ross, Charles B, Greathouse, Carol G. Crissman, Vicki B Scott,

Larry E. Hart, and Adam I Forshey.

15 years — Junior I, Hamifion, Ralph |

10 years — Michael G. Roseberry.

i Lemming, and Dane L. Clark.

5 years — Mark E. Chandler, Deborah K. Perez, Gerald W. Deatley, Diana K. Jones,
Willign P. Gammon, Dean B, Schambs, and William H. Reep Jr.

Fortsmeouth recefved the State Chaintnan's Award from Ohio’s FEmplover Support of the Guard and Reserve
Conmnittee on March 2. Shown are Employee Yern Blaine, L1, Col. Siephen S, Hummel, Plani Manager Ralph

Donnelly, and Sy, First Clasy Roger Burnen,

Martin Marictta Fnergy Systems has
received the State Chairman's Award from
Ohie's Buiployer Support of the Guard and
Reserve Commuittee. Li. Col. Stephen ) Hum-
mel, Executive Director, presented the award
to Plant Manager Ralph Donnelly on March
2 at the plant.

Yern L. Blaine (Contracts Administraton
nominated Martin Marietta for the award. A
longtime member of the WS Air Foree
feserves, he s a St Master Sgt. serving with
the 40fst Combat Support Logistics Sguadron
at Wright Patierson Atr Foree Base,

Biaine nominated Martin Martetia becaose
he has been able fo maintain a perfect atien-

recejves state a

dance record during the past 10 years with the
reserves due to the company’s continued sup-
port and urderstanding of his imporlant wole
as a Uitizen Alrman.

Blaine stated that during Operation Degert
Storm, management ook mnmediaie action (o
adogt several major improvements to the cor-
pany’s existing military policies and provide
SUPPOTE 0 Feservists.

According to William R, Allen, Direcior
of Region 7, Martin Marietta’s coniribution
1o the reserve forees clearly stands oul. Mar-
tin Marietta was chosen over all other
employers in a M-county arca in southeastern
Ohio.

Fire Services gives mutual aid

On e cvening of Feb. & memibers of the Fire
Services Department assisted the Beaver
Volunteor Fire Department in extinguishing a
grain bin fire at the farm of Romwe Penningion.
The faro 18 locaied approxinsately two mileg
casi of Heaver,

Beaver Fire Chief Doc Overly (Computer and
Telecomenunications Security) contacted the
plant’s on-duty Shift Superistendent at 650
pom. that evening and requested mutual aid
when il was realized that water could not be us-
ed due to lack of aocess.

Jim Pertuset and Pete Gemperling of Fire Ses-
vices were dispatched 1o the scene with nine

Members of the Beaver and MMES Fire Deparimeiis pose with Ronnie Pennington.

50-pound bottles of carbon dioxide {(COZ) by
Shifi Capiain Al Odle, Piketon Fire Depariment
also provided mutual aid by supplying air bags.
The €02 was bled nto the top and hottom of
the grain bin, and the fire was extinguished.

The bin contained approximaiely 000
bushels of corn. Duc o the assistance provid-
ed by Martin Marietta, the loss was minimized
o a total of approximately 1,030 bushels.

The plant’s lire departoent is a member of
the Pike County Fire Fighters Association.
RMembers of this association are joined in a
vl aid pact where assistance Is provided o
each other when needed.

ey are (front} Jime Per-

suset (Fire Services), Shirley Walier (Engineering Services}, Ruck Widier (Police), Emery Clark, Fanla Cooper,
T Hall, Dicky New, Pernington, Jasen Felds, Doe Overly, Pele Gemperline (Fire Services), (back) Tommy
Caaper, Ralph “Buzz'’ Moore, and Walt Tomblin, Shivley and Ruck Widter along with Doc Overly are both

MMES employees and Beaver volunieers.
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The UE business unit will be operated by
YSEC: however, DOE will continue o
operate Environmental Restoration and
Waste Manapement actvities. “"USEC is
oul new customer,”’ Fields stated, “'yet
they don't exist yet, so we can’t talk to
them.””

The upcoming vear, Fields said, will
focus on transition, the reduction of non-
compliances snd oceurrences, safety, cost
reduction, project management, and olal
guality management {TQM).

“None of this will happen unless we
come fo work every moraing and fry (o
make our jobs betler, the world better, cur
neighbors betler, our company better. Con-
finuous improvement...that’s what TQM
really 18, he said.

Bob Merriman
Viee President, Environmental
Restoration and Waste Managemens
Update on ERWM Programs

Merriman explained that ERWM s
budget projections for Fiscal Years 1994
and 1995 are uncertain with the beginning
of a4 new administration. *“The couniry
faces a cleanup bill of about a trillion
doliars,” he said.

He stated that there may be a new effort
to prioritize with greater focus on doing
work where it can have an immediate and

substantial effect on the improvement of

human health.

Merriman explained that the ERWM
program would like to be known for
frugality and cost reduction, Hawless ex-
ecution of assignmends, & bias for action,
teamworl and innovalive partnerships, and
technology leadership.

He added that a carrent goal of Ports-
mouth is to reach an agreement with the
Ohic Environmental Proteciion Agency
{OLPA)Y on the ireatment of Land Disposal
Resiricted (LDR) mixed waste,

Goals for next year include safety,
regulatory compliances, competitiveness
{cost control and cost efficiency}, UE tran-
sitton responsibilities, and national centers
for envirommenial technology and waste
management,

““We need to have a genuine respect for
people--we need to have a genuine respect
for the eavironment,”” Merriman said.

Dave Taylor
Division Manager,
Envirenmental Restoration
Eipdate on Portsmouth ER prograems

Enviropmerntal Restoration (ER) isa $54
miilion program at Porismouth, as com-
pared to $14 million in 1990, said Taylor.
There have been 104 waste units identified
for future cleanup, he added,

The goals of Porismeuth’s ER program
are o aggressively identify and clean up
any areas of contamination; pursue
development of reatment technelogies;

work with the public and regulators to
reselve magor issues; and establish a waste
management/minhrizalion program.

Sixty percent of every dollar spent in BR
this year, Taylor said, is spent on cleanup
of a closure site. This includes moving dirt,
treating material, freating ground water,
and cleaning up the environment.

The plant has been sectored into four
quadrants for environmental study and
cleanup. Accomplishments (o date lave in-
cluded extensive soil and ground water
sampling conducted in three of those
quadrants; the closure of three large wasie
sites under the Resource and Recovery Ad-
ministration Act (RCRAY; cleanup actions
under way at four closure locations; the
construction and operation of three ground
water {reatment facilities with a fourth

slanned; and nearly 8,000 containers of

waste relocated to EPA-approved storage
buildings.

Taylor discossed the misconceptions that
many people have in regard 1o the term
Heround water.”” ““When we talk about
ground water contamination, people think
about drinking water,”” Taylor said.

Taylor explained that under the ground
surface Hes a 20-fooi-deep sandy, siiky,
clay layer that containg a slow moving
amount of ground water-—which is not
drinking water. This layer sits above three
different layers of impermeable shale and
clay. The first drinking wafer aquifer is
located approximately 80-100 feet below,

Taylor went on to outhine the specificy
of several B projects that have been con-
ducted during the past two years. “‘Our
commibtment is not o allow contamination
oftsite,”” Faylor added.

Where is the ER program going? The site
will be completely investigated by laic 1994
wilh the first cleanup alternatives study
being completed in 1993, Taylor said.
Closures of seven additionral waste unity
will begin in 1993, site-wide air and
ecological studies will be conducted in 1993
and 1994, and a demonstration of thermal
treatment technology will begin in late
1994, Taylor said.

Ralph Donnelly
Plant Manager
The Portsmouth Challenge

What new challenges does Portsmouth
face in the next year or so? “We can't drop
any balls that we're now juggling and
working with,”” Donnelly said.

He said that employees cannot ignore
production or environmental restoration.
But safety has to be nunber one, he added.

Our two biggest challenges, he noted, are
preparing for the transition to USEC and
changing the mission of the plant from a
combination of high assay material for the
nuclear navy and low assay material for
commercial power to a plant which is
focusing only on low assay. due to the

suspension of highly eoriched uraniom
(HEL) production.

In overcoming these challenpes,
Bonpelly said, *'we cannot iose track of our
vilues and TOM. They are the way we will
accomplish this transition in a smooth and
cfficient manner.”

“Pruring atime of change, we should be
focusing more than ever on & concern for
people,” Donnelly said. This concern in-
voltves the protection of the health and safe-
ty of employees and the environment, he
said. 1 also includes achieving the par-
ticipation and involvemnent of people. More
than 65 cmpowered work teams now exist
on plantsite, he noted.

Another aspect of concern for people in-
cludes the promotion of teamwork with all
employees and organizational units, the
leadership of our unions, and DOE. Don-
relly has made a step in this direction by
viting the presidents of both unions to
morning management meetings on a con-
tinuing basis *‘s¢ we can have their input
to help run this plant niore effectively,”” he
said.

“We need lo continue to improve our
products and our services,”” Donnelly said.
“We need (o accept change as an oppor-
tunity. If we lool at it that way, we can
raake it work.®”

Wayne Spetnagel
Bepartment Superintendeist
ES&H Analytical Services
A TOM Example

“‘Like most successes, it started with a
problem,”” said Spetnagel. He was refer-
ring to a problem Portsmouth’s laboratory
once had with sample preparation, causing
a sample backlog of around 2,000,

When laboratory perscane! bench-
marked themselves against other labs in
1991, including some in the conumercial
secior, they noticed that other companies
had a dedicated group of people just
prepare samples for analysis.

In July 1991, Portsmouth organized its
own sample preparation team by recruiting
two analysts from out of the laboratory.
They were located on the second floor of
the X-760. Samples would have w0 be
walked back and forth to the X-710, and
procedures would have o be developed.

However, Honnie Stanley and Mary
Stewart met the challenge and immediately
began meeting with all potential customers.
They eventually began taking on prepara-
tions from almost alt of the departments in
ihe Technical Services division,

In the summer of 1992, Paula Downey
was added to this team which now does 95
perceni of all preparations for the spec-
troscopy department and many routine
preparations for other departments as well.

Spetnagel meets with the team weekly o
discuss problems. ““They are teaching me
each week what it means to be committed

to people — what it means {o delegaie a task
— what it means o be empowered,””
Spetnagel said.

Consequently, the sample backlog has
been slashed by nearly one-fourth, serting
a new standard of excellence for the
laboratory. ““We're proud of what we've
done, and we're excited about what we are
going to do,” Spetnagel said.

Hoplkins followed by stating, “If we
could reproduce that a few thousand times
in this plant, this would be, by far, the best
facility in the entire DOE complex.”’

Clyde Hopkins
Closing Remarks

Hopkins concluded the forom by discoss-
ing the approach to management taken by
Jack Welch, CEOQ of the General Electric
Corporation. As detailed in the book,
“Control Your Destiny or Someone Flse
Will,”” Welch decided (o take the “‘boss ele-
ment’” out of GE. He wanted to encourage
people to use thelr creativity and ingenuity .

Welch and 30 senior executives now
make up the corporate executive council
that runs GE. They are responsible for hun-
dreds of plants scross the country . The team
membiers mnust put the objective of the
whole company over the individual corg-
pary. Forbes magazine just recently rated
GE the most powerful corporation in the
nagion, Hopkins said,

Also featured at the forum was a video-
tape: titled “*Striving for Escellence: Our
People Make the Difference’” which high-
lighted Energy Systemns asccomplishments
during 1992, Employees may borrow 2
copy of this tape by contacting Public Af-
fairs at ext. 2863,

etirees

Donald W, Murphy, Minford, Production
Process Operator (X-333 Building), after
more than 38 years of service.

Alphonse E. Roach, Portsmouth, Prin-
cipal Technologisi (Mechanical Engineer-
ing), afier more than 38 years of service.

Ehmer C. Beasley, Lucasville, Engineer
Fire Protection ¥ (Fire Services), after
more than 38 years of service.

tesse Skinner ir., Waverly, Maintenance
Mechanic 1/C (Mechanical), after more
than 28 years of service.

Fdward O, Aleshire, Bublin, Blectrician
I/C (Power Operations Maintenance), after
more than 17 years of service,

Draniel Ix Adkins, Portsmnouth, Siaff
Engineer (Chemical, Utilities, and Power
Operations), after more than 29 vears of
service,

Pland retirees meel for a luncheon
every third Thorsday of the month st the
Rarnads e fn Portsinouth, Various per-
sennel from plantsite serve as guest
speakers, and 3 newsletter is distributed,
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Wioyne MoLanghlin, Divecior, Human Resowrces, preserds Emplovee Flip Young with a $1,500 award as Pawla
Hickiman, Departmeny Head, Bencfit Plans, worches.

Connecticut

Portsmmonth employees do not wsually
receive $1,500 checks from the company on
their birthday, but Flip Young did — thanks
1o a hospiial auditor,

When Young (Electrical, Instrument and
Computer Engineering) was admilted w
Ghio State University Hospital in August
1992 for a total knee replacement, she had
no idea that the stay would be a profitable
one. Young had already undergone 10 prior
surgeries to the same knee, and after the
total knee replacement was completed, she
still could not bend the knee properly.

Consequently, she returned to Ohio State
near the end of Septermber for a “manipula-
tion™ of the leg. After three hours of failed
efforts o numb ihe correct leg, doctors
wheeled her inio the operating rooim,
anesthetized her for about four minutes, and
then woke her up once the knee had been
bent a few times. She did not require
additional surpery.

When Young received her hospiial bill,
she carcefully audited it for errors, but both
admissions were correct. However, a
hospital audit performed later on the bill
from the second admizsion concluded that
an additional $3,000 was owed for charges
not previously included.

The auditor had noted that Young had
been charged for three hours of anesthesia
time and assumed thal operating room
charges had been omitted from the bill,
when she had actually only been in the
operafing room for a fow minutes. When
Young received the additional bill, she ele-
phoned the hospital auditor and explained
the mistake, and he agreed o correct it.

At the time, Young, who is a subscriber
0 Connecticul General, was not aware that
her insurance company had an award
avatlable Tor catching overbilling errors.
"' just a stickler for details,” she said.

studying hospital bills benefits
eneral subscribers

"1 was going o make sure the hospital was
no going to charge the insurance company
more than it owed.”

When Connecticut General subscribers
discover overbilling ervors in their bill from
a hospital that is not o Health Partnership
rember, Martin Marietia awards 50 per-
cent of the savings (less any iaxes payable)
on any hospital bill up to $I50006. Hospital
bifls more than $15000 are autonmiically
audited by the insurance company and are
ot eligible for this award.

“I was just in the right place al the right
time,” Young said.

Wayne McLaughling Director of Human
Resources, presented the check (o Young on
February 12 — her birthday. She plans to
use the money o help pay for 1,000 feet of
wood fencing to enclose her home and the
kennel next door where she breeds
Mewfoundland dogs.

According w Paula Hickman, Depart-
meni Head, Benefit Plang, Young is the
seventh Portsmouth employee o win this
award since the plant switched (o Energy
Systems benefits i Janvary 198%. One
employee received $1,090 in 1990, Other
awards have been much smaller.

The award 1s not available for members
of Health Maintenance Organizations
(HMUOs).

¥ you are a Connecticut General sub-
seriber, you can help prevent overpayment
1o the hospital and share in the resulting sav-
ings by requesting an iternized copy of your
bill from the hospital (the best time 1 when
you are checking out). Check the bill for
accuracy. Make sure that you actually
received all services for which you were
billed. Obtain a corrected bill from the
hospital for any errors you {ind and submit
both the original and corrected bill o the
Benefit Plans Office.

er

Men's Towrnaments

Retiree Al Nelson captured the Men's Singles Tournament Championship on Feb.
6 af Sunset Lanes in Portsmouth. He had 4 total pin count of 806 after three games.
Charlie Bearbs (Chemical Operations) was the runner-up with a score of 733,

Melson also was co-winner of the Doubles Tournareent along with Ralph Strickland
{Waste Management Operations). Their combined score was 1,416, Runners-up were
Jimn Thompson (Health Physics) and Rob Litten (Health Physics) whose combined
score was 1,380,

Women's Tournaments

Joyce Netier (Procedures) ook the Women's Singles Bowling crown on Feb. 13
at sunset Lanes. She scored 674, Mary Ann Rapp (Management Information Systeins)
was renner-up with a score of 6440,

Darlene Munn (Uranium Maierials Handling) and Carol Adams, wife of Ron Adams
(Chemical Operations), won the Doubles Tournament, which was also conducted
on Feb. 6 at Sunset. Their score was 1,209, Runners-up were Connie Wheeler
{Radiochemistry) and Hva Helmick, wife of Dave Helmick (Power Operationg
Maintenance), with a score of 1,175,

Chawapionship Touwrnamesnt

This year, it seemed that having the name Nelson was a good luck charm if you
were competing in the 1993 Company Bowling Tournament. Barbara Nelson (Janitor
Services) and Retiree Al Nelson were the champions; however, they are unrelated.
They won the championship on Feb. 20 at Sunset Lanes.

Competitors in the championship tournament were the top I5 male and female
bowlers from recent bowling tournaments. The contest consisied of scratch bowling
where bowlers rolled seven games against different opponents. They received one
point tor every 50 pins and one point for each opponent they defeated,

Ad Nelson’s average was actually less than two of his opponents, but his consisten-
cy put him over the top. He averaged 21 per game, while Rick Mains (Safety Analysis)
averaged 221, and Tim Burten {(Management Information Systems) averaged 214,

Barbara MNelson averaged 187 in the Women's competition. Foyee Netter (Procedures)
also averaged 187 while Diana Yates (Uranivm Materials Handling) averaged 174,

The bowling tournaments were sponsored by the Employee Activities Commnittes.
Al winners will be invited to the EAC Recognition Banquet in November.

Faster Hgg Hunt

The 1993 Children’s Faster Egg Hunt will be conducted at the Vern Riffe (Pike
County) Joint Vocational School on Saturday, April 3, at noon. Ail employees, retirees,
and their children and grandchildren are cordially invited to atiend. There will be
8,000 candy-stuffed eggs to find with giant stuffed animals for the children who find
the lucky eggs. Marko the Clown will enteriain the children with a magic show and
balioon sculptures. Free pop,snacks, and popeorn will also be available.

Sandra Pollard (Waste Management) is chatring the event, which is sponsored by
the FAC, For additional information, please contact her at BExt. 2024 or John Ge-
deon at ext. 3878

otline

Obituaries Hihics

¢ Porismouth Ethics Representative
Wayne McLaughtin (Ext, 2554)

Johnie L. Ruby, 65, Sciotoviile, Feb.
5. He was a Converter, Mainienance,
when he retired in February 1983, Sus-
vivors include his wife, Helen.

¢ Partsmouth Wasie, Fraud and Abuse
24-hour Hot Line (Ext. 2401)

¢ Energy Systems Hot Line

Erhel Wilburn, 80, Florida, Feb. 23.
{615-576-9000)

Survivors include her son, Jim Wilburn
(Mechanical Engineering). v Martin Marietia Corporation Hot
Line (1-800-3-ETHICS)

Doris I Walters, 60, Portsmouth, Feb.
25. Employed in the Information Con-
trol Department, Wakters had worked at
the plant for more than 38 vears.

&

DOE Inspecior General and
Environmental Hot Line
(1-800-541-1625)
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McDermott named
Champion Manager
for calendar 1993

Foger McDermott, Division Manager,
Cieneral Plant Support, has been selected by
his peers as the 1993 Champion Manager for
Yalues. Roger has been recogrized as dem-
ongtrating concern for people, encouraging
teamwork, accepting and offering challeng-
ing opportunitics, being willing © offer
assistance, treating others with respect,
demonstrating opensess and proving o be
trustworthy. His term as Champion Manager
will expire on Dec. 3L

‘ouncil will host

Portsmouth’s Values Council will host
Values Council members from the other
four Energy Systems sites on April | and
2 in the X-H00. Five memibers from each
site will attend along with all Portsmouth
Yalues Council members. Clyde Hopkins,
President, Martin Marictta Eoergy
Systems, will atiend as well as Wendy
Fields, Vice President for Uranivm
Enrichment. h

Valentine

Caynplell

Udie

fyle

Values council gets new Chair

Lalonna Coriell, Labor Relations, hasg
recently joined Jack Scotr, Protective
Foroes, as Co-chair for the Values Coun-
cit. They conduct weekly mectings with the
divigional representatives: Bill Lenunon,
TOM; Keith Vimderpoot, Cascade Opera-
tions; Dick Yalentine, Chemical, Utilities
and Power Operations; Keith Banks,
Technical Operations; Karen Holtback,
Safety and Health: Sandy BEding, Environ-

Values Council

mental and Waste Manageraent; im Camp-
bell and Lynne Odle, Environmental
Restoration; John Kyle, Genoval Plant
Support; Joyee Hopper and Jane Johnson,
Human Eesowrces; Don Rockhold,
Management Systems and Compliance;
Beth Keener, Safepuards, Security and
Emergency Services, and Ken MeCall,
Business Management. Kathy Kratzenberg
serves as Becording Secretary.

akes donations

to several worthwhile causes

The Vatues Council has made 15 chari-
table contriburions from funds obiained
from: the plant’s aluminum can recycling
fund since Novermnber 1991, These contribu-
tions were in ncrements of 3100 and were
made to the fllowing charities: the Christy
Long Fund in order to provide financial
assistance for Christy’s heart transplant
operation: the Wesley United Methodist
Church, Courtney Todt Fund, to provide
financial assistance for Couriney’s double
lung fransplant operation: the Andy Blake
Athletic Fund at Beaver Elementary in

memory of Andy 1o meet the needs of

underprivileged ares athletes; the Pike Co.
Jr. Depuiy Sherilf Organization in order (o
fusther educate this group of young people
in areas of drug awareness, faw enforce-
S o e ) "
five site meeting
The meeting witl last all day on Apyil |
and a half day on Aprit 2. In addition, a
special dinner wilt be conducted at Frasure’s
Chateau Club on the evening of April 1 with
Hopking, Fields, and Plamt Manager Ralph
Donnelly serving as the featured speakers.
The meeling s scheduled to include ses-
sions on program sharing, goals and objec-
tives. Charlie Emery, Energy Systems
Yalues Coordinator, will also be attending.

ment, water and first akd safety, and leader-
ship skills; the Springficld Township
Yolunteer Fire Depariment 1o help them
purchase a Hydravlic Rescue Tool; the
Scioto County Humane Society in order to
assist in the funding of homes for animals;

Thomas | and Connie Ward in memory of

Timothy I Ward to assist in medical bills
related to Timothy’s eystic fibrosis; Notre
Dame Elementary School to help then pur-
chase arl supplies; the Garrison (Ky))
Volunteer Fire Dlepartment 10 assist in a
fund raising drive o purchase smoke detee-
tors for sentor citizen and haodicapped
residences: BEmployee Bon Phipps o assial
s daughter Sandy, who lost her hushand,
Gregs Cooper, to cancer; Yosh Skeans, o
provide financial assistance o cover ex-
penses for fosh who was diagnosed with
Hodgkin’s disease; Sciotoville United
Methodist Chureh “Lamb’s Team,” (o agsist
in helping thie Lamb’s Team promote the
“Say No to Drugs” theme; David Entler,
1 provide assistance to Eaployee Connie
Entler's son, David, who lost his wife and
fwo sons in an autemobile accident;
Employee Jackic Adkins, 1o provide
assistance to Jackie and ker family who lost
their home to fire; and Emploves Fim Whis,
{0 provide assistance o Jim and his family
who [ogt thelr bome to fire.
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